
  

   

 
 

HAVE I-9 QUESTIONS OR CONCERNS? 
CALL SANDRA STRINGER AT (409) 880-7893 
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Pg 1 - Veteranôs Employment  
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Pg 7- Spindletop - Gladys City and 
Lucas Gusher Re-enactment 
Pg 8 - Important Benefits  

Information  

Pg 9 -  Farewell to Kathy Russell, & 
Welcome to Dindy Robinson, 

Whoôs Who in HR  

 

VETERANôS EMPLOYMENT PREFERENCE 
 

We are committed to providing employment preference to veteran applicants who 
meet minimum qualifications for the position to which they apply.  This does not  
mean we are required to hire veterans over any candidate; it means that if an       
eligible veteran's assessment is equal to or higher than that of a non-veteran,  
the veteran has preference. 
  
WHOôS COVERED? 
Senate Bill 805, 84th Legislature, Regular Sessions, Section 657.003 requires State 
agencies to give veteran's preference in employment and retention.  The following 
are entitled to veteran's employment preference: 
1. A veteran qualifies for a veteranôs employment preference if the veteran (a) 

served in the Army, Navy, Air Force, Coast Guard, or Marine Corps of the United 
States or the United States Public Health Service under 42 U.S.C. Section 201  
et seq., as amended; the Texas military forces as defined by Section 437.001;  
an auxiliary service of one of those branches of the armed forces; and (b) was 
honorably discharged.  Auxiliary  services are noted as the women's units (WAF, 
WAC, WM, and WAV). 

2. A veteranôs surviving spouse who has not remarried qualifies for a veteranôs  
employment preference if the veteran was killed while on active duty. 

3. A veteranôs orphan qualifies for a veteranôs employment preference if the veteran 
was killed while on active duty. 

 
In order to receive veteran's preference, applicants must provide verification         
documents at the time of application. 
  
For more information on Veteranôs Preference in Employment or if you have any 
questions regarding the statutes, email Human Resources' Veteranôs Employment 
Liaison at jobs4vets@lamar.edu.  For related information, please visit www.texas.gov 
or http://www.dol.gov/vets/. 
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Police Dept  
(409) 880-8311 

 

 

Discrimination 
and Misconduct  
Concerns 

(409) 880-8375 

  HUMAN RESOURCES NEWS BRIEF 

HOMELAND SECURITY & I-9 COMPLIANCE 
 

 

By federal law, all I-9 verifications must be completed within 

three days of an employee's start date.  If employees, including 

student workers, start the job before completion of the I-9 form, 

we are in violation of Department of Homeland Security 

law.   Please help us stay in compliance by sending the        

employee to HR to complete this form BEFORE they start  

work!  One time pays may present a special problem but must 

complete their I-9 in HR no later than the day of employment. 
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IǳƳŀƴ wŜǎƻǳǊŎŜǎ Ƙŀǎ ŘŜǾŜƭƻǇŜŘ ǘƘŜ ŦƻƭƭƻǿƛƴƎ Ǉƭŀƴ ŦƻǊ ǇǊƻƎǊŜǎǎ ƛƴ ǘƘŜ ŎƻƳƛƴƎ ƳƻƴǘƘǎΦ tǊƻƧŜŎǘǎ ǿŜǊŜ  
ŘǊŀǿƴ ŦǊƻƳ ŘƛǾŜǊǎŜ ǎƻǳǊŎŜǎ ƛƴŎƭǳŘƛƴƎ [ŀƳŀǊ ¦ƴƛǾŜǊǎƛǘȅΩǎ {ǘǊŀǘŜƎƛŎ tƭŀƴΣ ǘƘŜ ƴŜŜŘ ŦƻǊ ŀŘƳƛƴƛǎǘǊŀǝǾŜ  
ŜŶŎƛŜƴŎȅΣ ŦŜŜŘōŀŎƪ ŦǊƻƳ ǘƘŜ [¦ ŎƻƳƳǳƴƛǘȅΣ ŦŜŘŜǊŀƭ ŀƴŘ ǎǘŀǘŜ ƭŜƎƛǎƭŀǝǾŜ ǊŜǉǳƛǊŜƳŜƴǘǎΣ ŀƴŘ ƻǳǊ ƻǿƴ 

ŀōƛƭƛǘȅ ǘƻ ŘŜƭƛǾŜǊ ŎƘŀƴƎŜ ŀǘ ŀ ǊŜǎǇƻƴǎƛōƭŜ ǇŀŎŜΦ 

tŀǇŜǊƭŜǎǎ ǘǊŀƴǎŀŎǝƻƴ ŦƻǊ ǘƘŜ ŜƴǝǊŜ 
ǎǘŀŶƴƎ ǇǊƻŎŜǎǎΦ 

DƻŀƭΥ  {ǳƳƳŜǊ нлмсΦ  9ƭŜŎǘǊƻƴƛŎ ŀǇǇǊƻǾŀƭǎΣ Ƨƻō ŘŜǎŎǊƛǇǝƻƴǎΣ ƻǇŜƴ  
Ǉƻǎƛǝƻƴ ǇƻǎǝƴƎΣ ǊŜǎǳƳŜǎΣ ǎŎǊŜŜƴƛƴƎΣ ƻũŜǊǎΣ ōŀŎƪƎǊƻǳƴŘ ŎƘŜŎƪΣ  
ǊŜŦŜǊŜƴŎŜǎ ŀƴŘ ǇǊƻƎǊŜǎǎ ǘǊŀŎƪƛƴƎΦ 

Wƻō 5ŜǎŎǊƛǇǝƻƴǎ hƴƭƛƴŜ DƻŀƭΥ  {ǳƳƳŜǊ нлмсΦ  

²Ŝ ǿŀƴǘ ǘƻ Ŭƭƭ ƛƴ ǘƘŜ ƭƛōǊŀǊȅ ƻŦ Ƨƻō ŘŜǎŎǊƛǇǝƻƴǎ ŦǊƻƳ ǇǊŜǾƛƻǳǎ ǇƻǎǝƴƎǎ 
ŀƴŘ ȅƻǳǊ ŬƭŜǎΦ  ¢ƘŜ ƻƴŜǎ ǿŜ Ŏŀƴƴƻǘ ŬƴŘ ǿƛƭƭ ōŜ ǿǊƛǧŜƴ ŀƴŘ ŀŘŘŜŘ ǘƻ ǘƘŜ 
ŬƭŜΦ  !ƭƭ ǿƛƭƭ ōŜ ǎŜŀǊŎƘŀōƭŜ ƛƴ ǘƘŜ [ŀƳŀǊ Iw ²Ŝō ǇŀƎŜǎΦ 

{ǘŀũ tŜǊŦƻǊƳŀƴŎŜ 9ǾŀƭǳŀǝƻƴǎΣ hƴƭƛƴŜ 
ǇǊƻŎŜǎǎΦ 

DƻŀƭΥ  {ǳƳƳŜǊ нлмс 

Ý /ǳǎǘƻƳƛȊŜ ǘƘŜ ŎƻƳǇŜǘŜƴŎƛŜǎ ŦƻǊ ŜŀŎƘ Ƨƻō 

Ý 9ƳǇƭƻȅŜŜ ǿǊƛǘŜǎ ǎŜƭŦ-ŜǾŀƭǳŀǝƻƴ 

Ý DŀǘƘŜǊ ƛƴǇǳǘ ŦǊƻƳ ƪŜȅ ǎǘŀƪŜƘƻƭŘŜǊǎ 

Ý CƻŎǳǎ ƻƴ ŘŜǾŜƭƻǇƳŜƴǘŀƭ ǇǊƻƎǊŜǎǎ 

Ý 9ŀŎƘ ŜƳǇƭƻȅŜŜ ŜǾŀƭǳŀǘŜŘΣ ŀƴƴǳŀƭƭȅ 

/ƻƳƳǳƴƛŎŀǝƻƴ όǘǿƻ ǿŀȅύ ŀƴŘ ǊŜǇƻǊǝƴƎ Ý bŜǿǎƭŜǧŜǊ-  ǿƛƭƭ ōŜ ŀ ǎŎƻǊŜŎŀǊŘ ŦƻǊ ǇǊƻƎǊŜǎǎ  

Ý {ǳǊǾŜȅǎ- ǇŀǊǝŎƛǇŀǝƴƎ ƛƴ άDǊŜŀǘ /ƻƭƭŜƎŜǎ ǘƻ ²ƻǊƪ CƻǊέ {ǳǊǾŜȅΣ {ǇǊƛƴƎ 
нлмсΦ ό{ŜŜ Ǉ рύ 

Ý wŜƎǳƭŀǊ aŜŜǝƴƎǎ ƻŦ Iw CŀŎƛƭƛǘŀǘƻǊǎ ŦǊƻƳ ōƻǘƘ ŎŀƳǇǳǎŜǎΦ ό{ŜŜ tΦ пύ 

Ý CƻŎǳǎ DǊƻǳǇόǎύ ǿƘŜǊŜ ŀǇǇǊƻǇǊƛŀǘŜ ǿƛƭƭ ŀŎǘ ŀǎ ǎƻǳƴŘƛƴƎ ōƻŀǊŘǎ ŦƻǊ 
ǇƻǎǎƛōƭŜ ŎƘŀƴƎŜǎΦ 

Ý /ŀƳǇǳǎ !ƴƴƻǳƴŎŜƳŜƴǘǎ ς ǇŜǊƛƻŘƛŎ ŜƳŀƛƭ ǳǇŘŀǘŜǎ 

Ý ²ƻǊƪǎƘƻǇǎ ŀƴŘ ƻƴƭƛƴŜ ǘǊŀƛƴƛƴƎ ǿƛƭƭ ōŜ ǇǊƻǾƛŘŜŘ ǿƘŜǊŜ ƴŜŜŘŜŘ ǘƻ  

        ŦŀŎƛƭƛǘŀǘŜ ŎƘŀƴƎŜΦ 

tƻƭƛŎȅ wŜǾƛŜǿ DƻŀƭΥ  9ƴŘ ƻŦ ŎŀƭŜƴŘŀǊ ȅŜŀǊ нлмсΦ  !ǎǎŜǎǎ ƴŜŜŘ ŦƻǊ ǳǇŘŀǘŜ ƻŦ Iw ǇƻƭƛŎƛŜǎΤ 
ŘŜǾŜƭƻǇ Ǉƭŀƴ ǿƛǘƘ ƳƛƭŜǎǘƻƴŜǎΤ ǇǊŜǾƛŜǿ Ǉƭŀƴǎ ǿƛǘƘ ǎǘŀƪŜƘƻƭŘŜǊǎΦ 

tǊƻŎŜǎǎ wŜǾƛŜǿ DƻŀƭΥ {ǳƳƳŜǊ нлмсΦ  wŜǾƛŜǿ .ŀƴƴŜǊ Iw ŦǳƴŎǝƻƴŀƭƛǘȅ Ǿƛŀ ŜȄǘŜǊƴŀƭ  
ŎƻƴǎǳƭǘŀƴǘǎΤ ŘŜǾŜƭƻǇ Ǉƭŀƴ ŀƴŘ ƳƛƭŜǎǘƻƴŜǎ ŦƻǊ ŎƘŀƴƎŜǎ ǘƻ ǿƘŀǘ .ŀƴƴŜǊ 
ŘƻŜǎ ŦƻǊ ǳǎΦ 

9ƳǇƭƻȅƳŜƴǘ ŀƴŘ ǇǊƻƳƻǝƻƴ ǇǊŜŦŜǊŜƴŎŜ 
ǘƻ ±ŜǘŜǊŀƴǎΦ 

{ŜŜ tŀƎŜ м ƻŦ ǘƘƛǎ ƴŜǿǎƭŜǧŜǊΦ  bƻǿ ƛƴŎƻǊǇƻǊŀǝƴƎ ƛƴǘƻ ǎŎǊŜŜƴƛƴƎ ƳŀǘǊƛȄΦ 

/ƘŀƴƎŜ ǘƻ CŀƛǊ [ŀōƻǊ {ǘŀƴŘŀǊŘǎ !ŎǘΣ ƛƴ 
ǊŜƎŀǊŘ ǘƻ ŘŜŬƴƛǝƻƴ ƻŦ Ƨƻōǎ ǘƻ ōŜ  
ŎƻƴǎƛŘŜǊŜŘ ŜȄŜƳǇǘ ŦǊƻƳ hǾŜǊǝƳŜ  
ǊŜƎǳƭŀǝƻƴǎΦ 

¢Ƙƛǎ ŦŜŘŜǊŀƭ ŎƘŀƴƎŜ ƛǎ ǇŜƴŘƛƴƎΦ  aƻǊŜ ƛƴŦƻǊƳŀǝƻƴ ǿƛƭƭ ōŜ ŦƻǊǘƘŎƻƳƛƴƎ 
ǿƘŜƴ ǘƘŜ 5ŜǇŀǊǘƳŜƴǘ ƻŦ [ŀōƻǊΩǎ ŀƴƴƻǳƴŎŜƳŜƴǘ ƛǎ ǇǳōƭƛŎΦ 

±ƻƭǳƴǘŀǊȅ 5ƻƴŀǝƻƴ ƻŦ {ƛŎƪ [ŜŀǾŜ ŦǊƻƳ 
ƻƴŜ ǎǘŀǘŜ ŜƳǇƭƻȅŜŜ ǘƻ ŀƴƻǘƘŜǊΣ ǿƛǘƘƛƴ 
ǘƘŜ ǎŀƳŜ ŀƎŜƴŎȅΦ 

aƻǊŜ ƛƴŦƻǊƳŀǝƻƴ ǿƛƭƭ ōŜ ŦƻǊǘƘŎƻƳƛƴƎ ƛƴ ǘƘŜ ƴŜȄǘ ƴŜǿǎƭŜǧŜǊΦ 
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Lamar Remembers... 

I believe the music of  

the gospel band will be a  

little brighter and more 

beautiful.ó 

~ Jim DeFord, Family Friend  

Debbie 

Graves  

Darriel Francis Crawford served the  

students, faculty, and staff of Lamar  

Institute of Technology as the  

Coordinator of Student Services. The  

absence of  Darrielõs (Mrs. Francisõs) 

warm, caring, and welcoming  

demeanor, extreme professionalism, and 

service orientated heart leaves a huge 

void in the division of student services 

that is difficult to fill.   

~ Jason Smith, VP of Student Services,  

Lamar Institute of Technology  

Patti  

Parrott  

She was adored by her  

students, and she loved 

them back. I got to see this 

first hand at every gradu-

a t i on  cer em on y I  ph ot og r a ph ed  wh en  sh e 

hugged each student who walked across the 

stage at the end of every semester.  

 

The LIT family has lost another piece of its 

heart.  

~Melanie Lanuza  

 Oney  

 Fitzpatrick  

...I sat in the front row of Dr. "Fitz's"  

Psychology 101 class. What an incredible 

class and teacher! Dr. Fitz never failed to 

make the material interesting while  

challenging us. I distinctly remember him 

telling us, "Now, don't be thinking that since 

you know a little bit of the basics of  

psychology that you should hang out your 

shingle and start giving folks psychiatric 

advice."  

~ Lindsey (Cauthen) Minter  
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Lamar Remembers... 

 

Weldon Gibson  

He was the great connector...  

connecting people...connecting  

businesses...connecting history...and 

most importantly connecting with 

his heart. I have a fond memory of 

him driving by The Giving Field and 

honking his horn...as if to say..."keep 

going"...the sight of his car always 

brought a smile to my face...that was 

Weldon, full of genuine love for all.  

~Mary P. Mahlie San Marcos, Texas  

The First HR Facilitatorõs Meeting!!! 

For:    Department Admin Assistants, Executive  

     Assistants, Budget Managers or Unit Heads  

What:  Forum for discussion of HR and Financial  

     Services Information, Processes and Policies     
 

 

 

Tuesday March 8  

10:30 ñ11:30 AM  

2:00 ñ3:30 PM (repeat session)  

LIT Multi -Purpose Center  
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The Chronicleôs Great Colleges to Work For program 

Itôs Your Chance to Tell Us What You Really Think! 

Lamar University is participating in The Chronicleôs Great Colleges to Work For program, a study designed to recognize institutions 

that have built great workplaces. Part of the program involves an employee survey distributed to our full-time Faculty,  

Administrators, Exempt and Non-exempt Staff. This survey was designed specifically for higher education.  

On March 14, you will receive an email invitation encouraging you to take part in this confidential survey. When you receive the 

invitation, please take a moment to complete the survey.  You will have until April 8 to complete the survey, which takes about 20 

minutes. The results of the survey will be factored into the overall scoring process that will ultimately determine the institutions  

recognized.  

Please note: To ensure the confidentiality of your responses, your survey will be 

processed by ModernThink LLC, a research and consulting firm focusing on work-

place excellence. Our institution will not be given any information that would ena-

ble us to trace survey data back to any one individual. For information about how 

ModernThink maintains employee confidentiality, go to  

http://chroniclegreatcolleges.com/participation/confidentiality/ 

After The Chronicle publishes the findings this July, Lamar will receive a report that    

summarizes responses to the survey  

questions. This is a confidential report that measures the strength of certain organizational competencies and relationships that 

most directly impact and influence an institutionôs culture.  

The Human Resources Department will publish the summary results in the newsletter, and will use the survey results to identify 

goals and priorities for the future. Your participation and honest feedback are critical to the assessment process.  

We encourage everyoneôs participation! A high response rate helps ensure accurate results and demonstrates the commitment of 

our workforce. Thank you, in advance, for your participation.  

Please contact Dindy Robinson or Donna Franklin in Human Resources for more information. 

When Does the Workplace Become a ñHostile Workplace?ò 
 
Some people are a pain to work with, and there are times when even the most amiable of bosses can lash out in a fit of temper. At what 
point does bad behavior cross the line and create a hostile workplace?  
 
Letôs look at TV chef Gordon Ramsay. Who would want to work for him? He calls his employees names, (ñDonkey!ò) and seems to be  
unable to speak a complete sentence without dropping the F-bomb. Heôs made grown men cry by ridiculing their risotto and gets right up in 
peopleôs faces, waving the kitchen implement of the moment at them in a threatening manner.  
 
Is his behavior appropriate? Absolutely not! Is the environment unpleasant? Very definitely. Is it a hostile workplace? Not legally.  
 
Most hostile workplace claims donôt meet the legal definition because the behavior, while appalling, is not discriminatory. In order make a 
legal hostile workplace claim, the conduct must meet  2 criteria: 
1. The actions, communication or behavior must be so pervasive that it makes it impossible for the employee to do the job. 
2. The behavior, actions, or communication must be discriminatory in nature. 

 
Yes, Ramsay is a jerk, but heôs an equal opportunity jerk. He is obnoxious to everybody. He doesnôt pick on people because of their age, 
sex, race or religion. He picks on them because they donôt meet his extremely high standards.  
 
So letôs say your boss yells at you because you are late. Are you in a ñhostile workplaceò? Look at our legal description: 
1. Is the behavior pervasive and severe enough to keep you from doing your job? 

a. How often does your boss yell at you? All day? At least once a day? Only when you are late to work? 
b. Does the boss do anything besides yell- does s/he slam things, call you names,  invade your personal space, threaten you 

physically? 
 
2. Is the behavior discriminatory? 

a. Are you a member of a protected class? If so, does the boss only yell at employees who are in the same protected class or 
does s/he yell at everybody? 

b. Does the boss make comments specifically directed at you because of your age, race, sex, ethnicity, or religion ï ex: ñYou 
old folks just canôt figure out this new equipment! Your generation doesnôt understand the technology!ò 

 
Your boss may be a jerk. Your co-workers may be bullies, but you canôt claim ñhostile workplaceò unless both parts of the description come 
into play. However, the conduct might violate Lamar Universityôs policies against workplace misconduct or harassment. Under Policy  5.4, 
Corrective Review Procedure, discourteous treatment of the public, students or other employees is a violation of Lamar University policy 
and can result in either verbal or written performance reminders being entered into an employee's record. Repeated occurrences or  
abusive, unruly, indecent or obscene conduct is a major violation of Lamar policy and that may subject an employee to a performance or 
disciplinary probation, demotion, decision making leave (suspension) or discharge. 
 
So if your boss yells at you because you are late, it could be considered discourteous treatment. If your boss constantly yells at you, calls 
you names, or otherwise intimidates you, the conduct may rise to the level of being a major violation of Lamar policy.  And if your boss is 
Gordon Ramsay, well, letôs just say that he will need to clean up his foul language and stop his histrionics, or Lamar University will show 
him the door. 

http://chroniclegreatcolleges.com/participation/confidentiality/


  

 6 

 
 

 
 

 

WATCH FOR THE MAY ISSUE 
FOR AN 

ADJUNCT INSTRUCTOR SECTION 

 

 

LU RETIREES 

 
 

 

  

LU NEW HIRES 
(SINCE DECEMBER 2015) 

 
 

 

 
 

LIT NEW HIRES 

 
 

 b!a9 Iha9 hwD!bL½!¢Lhb 

5ŜaƻǎǎΣ aƛŎƘŜƭƭŜ !ƭƭƛŜŘ IŜŀƭǘƘ 

CƛƴƪŜƴōƛƴŜǊΣ 9ƳƳŀ a /ǳǎǘƻŘƛŀƭ {ŜǊǾƛŎŜǎ 

aŀǊƪŜƴΣ !ƭȅǎ a !ŎŀŘŜƳƛŎ tǊƻƎǊŀƳǎ 

bƻbƻΣ WŜŀƴ-WǳƭŜǎ /ƘŜƳƛǎǘǊȅ [ŀōƻǊŀǘƻǊȅ 

hũƻǊŘΣ wƻǎȊŜƭƭŀ a 5ƛǎǘŀƴŎŜ [ŜŀǊƴƛƴƎ 

{ƛƳǇǎƻƴΣ wŀȅǾƻƴ [ {ǇŜŎƛŀƭ 9ǾŜƴǘǎ 

{ǘǊŜǘŎƘŜǊΣ bŀƴŎȅ [ !ŎŎƻǳƴǝƴƎ ¢ŜŎƘƴƻƭƻƎȅ 

±ŀǎŜŬΣ {ŜȅŜŘŜƘ a !ƭƭƛŜŘ IŜŀƭǘƘ 

b!a9 Iha9 hwD!bL½!¢Lhb 

!ŘŀƳǎΣ YǊƛǎǘŀ aΦ tǳǊŎƘŀǎƛƴƎ 

!ŦƻƭŀȅŀƴΣ [ŀ¢ŀƴȅŀ 5Φ ¦ƴƛǾŜǊǎƛǘȅ !ŘǾŀƴŎŜƳŜƴǘ 

!ƭǾŀǊŜȊΣ WŜƴƴŀ aΦ 5Ŝŀƴ 9ŘǳŎŀǝƻƴτIǳƳŀƴ 5ŜǾŜƭƻǇƳŜƴǘ 

!ƴŘŜǊǎƻƴΣ CŀȅŜ wΦ /ŜƴǘŜǊ ŦƻǊ ²ŀǘŜǊ ϧ !ƛǊ vǳŀƭƛǘȅ 

!ǊƴƻƭŘΣ /ƻǳǊǘƴŜȅ aΦ 9ƭŜŎǘǊƛŎŀƭ 9ƴƎƛƴŜŜǊƛƴƎ 

.ŀƭŘƻΣ aŜƭƛǎǎŀ aΦ !ŎŎƻǳƴǝƴƎ ŀƴŘ .ǳǎƛƴŜǎǎ [ŀǿ 

.ŜǎƘŀǊŀǝ-DƛǾƛΣ aŀǊȅŀƳ aŜŎƘŀƴƛŎŀƭ 9ƴƎƛƴŜŜǊƛƴƎ 

.ƭƻǳƴǘΣ ¢ŀƘŜŜǊŀ bΦ 5Ŝŀƴ 9ŘǳŎŀǝƻƴτIǳƳŀƴ 5ŜǾŜƭƻǇƳŜƴǘ 

.ǊƻǳǎǎŀǊŘΣ WƻŘƛ [Φ wŜŎǊŜŀǝƻƴŀƭ {ǇƻǊǘǎ  

.ǳƭƎƘŜǊƛƴƛΣ 9ǘƘŜƭ !Φ 5ŜŀŦ {ǘǳŘƛŜǎ ŀƴŘ 5ŜŀŦ 9ŘǳŎŀǝƻƴ 

/ŀǊƻǘƘŜǊǎΣ wƻǊȅ 9Φ !ŎŀŘŜƳƛŎ {ŜǊǾƛŎŜǎ 

/ŜƭŜǎǘŜΣ wŜƴŜŜ ¢Φ IƛƎƘŜǊ 9ŘǳŎŀǝƻƴ tŀǊǘƴŜǊǎƘƛǇ 

/ƘŀƴŎŜΣ 9ƭƭŜƴ YΦ 5Ŝŀƴ 9ŘǳŎŀǝƻƴτIǳƳŀƴ 5ŜǾŜƭƻǇƳŜƴǘ 

/ƘŀƴŘƭŜǊΣ aŀǧƘŜǿ wΦ L¢ bŜǘǿƻǊƪ {ǳǇǇƻǊǘ 

/ƘƛŀǎǎƻƴΣ /ŀƛƴ !Φ 5ŜŀŦ {ǘǳŘƛŜǎ ŀƴŘ 5ŜŀŦ 9ŘǳŎŀǝƻƴ 

/ƘƛƳŜƴŜΣ {ǘŜǾŜƴ aΦ tƻƭƛŎŜ 5ŜǇŀǊǘƳŜƴǘ 

5ŀǾƛǎΣ aŀǊƛƻƴ ²Φ tƻƭƛŎŜ 5ŜǇŀǊǘƳŜƴǘ 

5ƻǿŜƭƭΣ DǊŜƎƻǊȅ /Φ /ƻƴǘǊƻƭƭŜǊ 

CƭƻǊŜǎΣ wƻōŜǊǘ IΦ L¢ !ŘƳƛƴƛǎǘǊŀǝǾŜ {ȅǎǘŜƳǎ 

DƛƭŘŜǊΣ [ŀǝǎƘŀ !Φ tƻƭƛŎŜ 5ŜǇŀǊǘƳŜƴǘ 

DƛƭƭΣ !ŀǊƻƴ aΦ {ǘǊŜƴƎǘƘ ¢ǊŀƛƴƛƴƎ 

DƻƛƴŜǎΣ [ȅƭŜ ¢Φ tƘȅǎƛŎǎ 

DƻƴŘŜǊΣ /ƘǊƛǎǘƻǇƘŜǊ wΦ IƛƎƘŜǊ 9ŘǳŎŀǝƻƴ tŀǊǘƴŜǊǎƘƛǇ 

DǊǳŘƛŜǊΣ /ƘǊƛǎǝ [Φ !ŎŀŘŜƳƛŎ {ŜǊǾƛŎŜǎ 

IŀǊōŜǊǘΣ [ƛƴŘǎŜȅ 9Φ /ƻƭƭŜƎŜ ƻŦ 9ƴƎƛƴŜŜǊƛƴƎ 

IŀǿƪƛƴǎΣ DǊŜƎƻǊȅ YΦ tƻƭƛŎŜ 5ŜǇŀǊǘƳŜƴǘ 

IƻƭŜƳŀƴΣ {ǘŜǇƘŜƴ ²ƻƳŜƴǎ {ƻŎŎŜǊ 

WƻƴŜǎΣ wƻōŜǊǘ DΦ /ŜƴǘŜǊ ŦƻǊ ²ŀǘŜǊ ϧ !ƛǊ vǳŀƭƛǘȅ 

YŜŀΣ [ŀ¢ŀǊǎƘŀ wΦ /ǳǎǘƻŘƛŀƭ {ŜǊǾƛŎŜǎ 

[ŜǿƛǎΣ /ƘŜǊƛ !Φ wŜƎƛǎǘǊŀǊ 

[ƛƴΣ /ƘƛƴƎ-/ƘƛŜƘ /ŜƴǘŜǊ ŦƻǊ ²ŀǘŜǊ ϧ !ƛǊ vǳŀƭƛǘȅ 

aŀƴƴΣ [ȅƳŀƴ WΦ 5ŜŀŦ {ǘǳŘƛŜǎ ŀƴŘ 5ŜŀŦ 9ŘǳŎŀǝƻƴ 

aŀƴƴƛƴƎΣ YŀǎŀƴŘǊŜǎǎ [Φ /ǳǎǘƻŘƛŀƭ {ŜǊǾƛŎŜǎ 

aŎaŀƴǳǎΣ !ōōȅ .Φ {Ƴŀƭƭ .ǳǎƛƴŜǎǎ 5ŜǾŜƭƻǇƳŜƴǘ /ŜƴǘŜǊ 

aƛƭƭŜǊΣ 5Ŝƴƴƛǎ !Φ /ǳǎǘƻŘƛŀƭ {ŜǊǾƛŎŜǎ 

aƛƭƭŜǊΣ YŀǘƘŜǊƛƴŜ 9Φ !ǎǎƻŎƛŀǘŜ ±t CŀŎƛƭƛǝŜǎ aŀƴŀƎŜƳŜƴǘ 

tŀƛƴŜΣ ²ƛƭƭƛŀƳ aΦ tǳǊŎƘŀǎƛƴƎ 

tŀƭƳŜǊΣ ¢Ǌƻȅ WΦ bǳǊǎƛƴƎ 

wŀǘƘŜǊΣ {ǳƳƳŜǊ .Φ wŜƎƛǎǘǊŀǊ 

wŜƴŦǊƻΣ Wǳǎǝƴ WΦ /ǳǎǘƻŘƛŀƭ {ŜǊǾƛŎŜǎ 

wƻōōƛƴǎΣ WƻŎŜƭȅƴ [Φ /ŀǊŜŜǊ ŀƴŘ ¢ŜǎǝƴƎ /ŜƴǘŜǊ 

wƻōƛƴǎƻƴΣ 5ƛƴŘȅ [Φ IǳƳŀƴ wŜǎƻǳǊŎŜǎ 

{ŀƴŘŜǊǎΣ /ƘǊƛǎǘƻǇƘŜǊ a tƻƭƛŎŜ 5ŜǇŀǊǘƳŜƴǘ 

{ŎƘƛŜǘȊΣ wŀƴŘƛ 5Ŝŀƴ 9ŘǳŎŀǝƻƴΣ IǳƳŀƴ 5ŜǾŜƭƻǇƳŜƴǘ 

{ŎƻǧΣ !ǎƘƭŜȅ 5Φ [ƻƎƛǎǝŎŀƭ {ǳǇǇƻǊǘ 

{ŜǘƘƴŀΣ .ƛǎƘŀǊ aΦ Lƴǎǝǘǳǝƻƴŀƭ wŜǎŜŀǊŎƘ ϧ wŜǇƻǊǝƴƎ 

{ƘŜǇǇŀǊŘΣ Yŀƭƭǳƴ !Φ L¢ aƛŎǊƻ /ƻƳǇǳǘŜǊ {ǳǇǇƻǊǘ {ŜǊǾƛŎŜǎ 

{ƳƛǘƘΣ {Ŝŀƴ /Φ L¢ aƛŎǊƻ /ƻƳǇǳǘŜǊ {ǳǇǇƻǊǘ {ŜǊǾƛŎŜǎ 

{ǘŀƴƭŜȅΣ /ƘŀǊƭŜǎ 9Φ /ǳǎǘƻŘƛŀƭ {ŜǊǾƛŎŜǎ 

¢ƘƻƳŀǎΣ .ƻƴƴƛŜ [Φ {ǘǳŘŜƴǘ {ŜǊǾƛŎŜ CŜŜ !ŘƳƛƴƛǎǘǊŀǝƻƴ 

¢ƘƻƳŀǎΣ YƛŀǊŀ wΦ tƻƭƛŎŜ 5ŜǇŀǊǘƳŜƴǘ 

¢ƻǳǇǎΣ !ƳŀƴŘŀ aΦ tǳōƭƛŎ wŜƭŀǝƻƴǎ ϧ aŀǊƪŜǝƴƎ 

²ƻũƻǊŘΣ tŀǳƭŀ WΦ !ǎǎƻŎƛŀǘŜ ±t CŀŎƛƭƛǝŜǎ aŀƴŀƎŜƳŜƴǘ 

¸ƻǳƴƎΣ YŜƭǎŜȅ 9Φ !ǘƘƭŜǝŎ 5ŜǾŜƭƻǇƳŜƴǘ 

 
 

 

LU RETIREES 

 
 

bÁāÙ [ÁāÁė ¦ĂìİÙėěìġķ 5ÙĔġ wÙġìėÙÕ  

.ŀƘǊΣ {ŀƴŘǊŀ aΦ aƎƳǘ ŀƴŘ aŀǊƪŜǘƛƴƎ мнκом 

.ŀǊƪŜǊ-aƛƭǎǘŜŀŘΣ .ŀǊōŀǊŀ  5ŜŀŦ {ǘǳŘƛŜǎΣ 5ŜŀŦ 9Ř мнκом 

.ŜŀƴΣ ²ŜƴŘŜƭƭ 9ƭŜŎǘǊƛŎŀƭ 9ƴƎƛƴŜŜǊƛƴƎ мκом 

/ƭŀȅΣ /ŀƭǾƛƴ aΦ DǊƻǳƴŘǎ aŀƛƴǘŜƴŀƴŎŜ мκом 

9ƛƪŜƴōŜǊƎΣ .ŀōŜǘǘŜ aΦ hƴ[ƛƴŜ 9ŘǳŎŀǘƛƻƴ 5ƻŎǘ мнκом 

IƻƎŀƴΣ aƛŎƘŀŜƭ 9Φ 5ŜǎƛƎƴ ŀƴŘ /ƻƴǎǘǊǳŎǘƛƻƴ мκом 

IƻǇǇŜǊΣ WŀŎƪ /ƘŜƳƛŎŀƭ 9ƴƎƛƴŜŜǊƛƴƎ мκом 

YƛǊƪƭƛƴΣ [ƛƭƭƛŀƴ CΦ /ǳǎǘƻŘƛŀƭ {ŜǊǾƛŎŜǎ мκом 

[ƛŎŀǘƛƴƻΣ 5ƛŀƴŀ aΦ 5ƛǎǘŀƴŎŜ 9ŘǳŎŀǘƛƻƴ мκом 

wƛǾŜǊǎΣ YŜƴƴŜǘƘ ¢Φ 9ƴƎƭ ϧ aƻŘŜǊƴ [ŀƴƎ мнκом 

wƻƳŜǊƻΣ WǳŘȅ !Φ !ŎŎƻǳƴǘǎ tŀȅŀōƭŜ ммκол 

wǳǎǎŜƭƭΣ YŀǘƘȅ IǳƳŀƴ wŜǎƻǳǊŎŜǎ мκом 

{ƛƳǇǎƻƴΣ CǊŀƴŎŜǎ {Φ ¦ƴƛǾŜǊǎƛǘȅ !ŘǾŀƴŎŜƳŜƴǘ мнκом 

{ǇŜŀǊǎΣ ²ƛƭƭƛŀƳ aΦ !ŘƳƛƴƛǎǘǊŀǘƛƻƴ мκом 

{ǘŀƴƭŜȅ /ŀǇǇǎΣ YŀǘƘŜǊƛƴŜ  9ƭŜŎǘǊƛŎŀƭ 9ƴƎƛƴŜŜǊƛƴƎ мнκом 

   


